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ensure compliance with the law and to 
prevent the introduction of 
semiautomatic assault weapons into 
commercial channels. 

(5) An estimate of the total number of 
respondents and the amount of time 
estimated for an average respondent to 
respond: It is estimated that 2,107,000 
respondents will provide the necessary 
documentation and maintain records for 
a total of 2 hours and 50 minutes. 

(6) An estimate of the total public 
burden (in hours) associated with the 
collection: There are an estimated 
458,940 annual total burden hours 
associated with this collection. 

If additional information is required 
contact: Robert B. Briggs, Department 
Clearance Officer, United States 
Department of Justice, Justice 
Management Division, Policy and 
Planning Staff, Patrick Henry Building, 
Suite 1600, 601 D Street NW., 
Washington, DC 20530.

Dated: May 4, 2004. 
Robert B. Briggs, 
Department Clearance Officer, U.S. 
Department of Justice.
[FR Doc. 04–10502 Filed 5–7–04; 8:45 am] 
BILLING CODE 4410–FY–M

DEPARTMENT OF JUSTICE

Antitrust Division 

Notice Pursuant to the National 
Cooperative Research and Production 
Act of 1993—Southwest Research 
Institute: Clean Diesel IV 

Notice is hereby given that, on April 
6, 2004, pursuant to section 6(a) of the 
National Cooperative Research and 
Production Act of 1993, 15 U.S.C. 4301 
et seq. (‘‘the Act’’), Southwest Research 
Institute (‘‘SwRI’’): Clean Diesel IV has 
filed written notifications 
simultaneously with the Attorney 
General and the Federal Trade 
Commission disclosing (1) The 
identities of the parties and (2) the 
nature and objectives of the venture. 
The notifications were filed for the 
purpose of invoking the Act’s provisions 
limiting the recovery of antitrust 
plaintiffs to actual damages under 
specified circumstances. Pursuant to 
section 6(b) of the Act, the identities of 
the parties are Aramco Services 
Company, Houston, TX; BorgWarner, 
Inc., Auburn Hills, MI; BP America Inc., 
La Palma, CA; Caterpillar, Inc., 
Mossville, IL; Corning Incorporated, 
Corning, NY; DAF Trucks, N.V., 
Eindhoven, NETHERLANDS; Delphi 
Automotive Systems, Troy, MI; Detroit 
Diesel Corporation, Detroit, MI; Eaton 
Corporation, Southfield, MI; Emitec, 

Inc., Auburn Hills, MI; ExxonMobil 
Corporation, Paulsboro, NJ; Ford Motor 
Company, Dearborn, MI; Hilite 
International, Inc., Cleveland, OH; 
Honeywell Turbocharging Systems, 
Torrance, CA; Hyundai Motor Company 
and Kia Motors Corporation, Gyunggi-
Do, REPUBLIC OF KOREA; 
International Truck and Engine 
Company, Melrose Park, IL; Iveco 
Motorenforschung AG, Arbon, 
SWITZERLAND; Jacobs Vehicle 
Systems, Inc., Bloomfield, CT; John 
Deere Product Engineering Center, 
Deere and Company, Waterloo, IA; 
Nissan Technical Center North America, 
Inc., Farmington Hills, MI; Norstar 
Founders Group, Ltd., Causeway Bay, 
Hong Kong, HONG KONG-CHINA; Shell 
Global Solutions, Houston, TX; Senior 
Automotive, Bartlett, IL; USUI Kokusai 
Sangyo Kaisha, Ltd., Shizuoka-ken, 
JAPAN; and Volvo Powertrain, Cedex, 
FRANCE. 

The purpose and nature of the venture 
is to achieve NOX and HC levels of 0.2g/
hp-hr, PM level of 0.01 g/hp-hr and 
NMHC of 0.14 g/hp-hr over the U.S. 
transient heavy-duty test cycle and 
develop pre-competitive diesel engine 
technology through the investigation of 
the following technologies: fuel 
economy, CO2, specific engine power 
comparable to the best 2003 engines, 
diesel fuel with specifications 
representative of diesel fuel available in 
2007, European and Japanese test 
cycles, off-highway and light-duty test 
cycles and, as appropriate for the light-
duty engine, the program goal will be 
the equivalent of the US TIER–II 
standard. 

Membership in this research group 
remains open, and the participants 
intend to file additional written 
notification disclosing all changes in 
membership or planned activities.

Dorothy B. Fountain, 
Deputy Director of Operations, Antitrust 
Division.
[FR Doc. 04–10490 Filed 5–7–04; 8:45 am] 
BILLING CODE 4410–11–M

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–54,698] 

DePuy Casting, North Brunswick, NJ; 
Notice of Termination of Investigation 

Pursuant to section 221 of the Trade 
Act of 1974, as amended, an 
investigation was initiated on April 9, 
2004 in response to a petition filed by 
a company official on behalf of workers 

at DePuy Casting, North Brunswick, 
New Jersey. 

The petitioner has requested that the 
petition be withdrawn. Consequently, 
further investigation would serve no 
purpose and the investigation has been 
terminated.

Signed in Washington, DC, this 23rd day 
of April 2004. 
Linda G. Poole, 
Certifying Officer, Division of Trade 
Adjustment Assistance.
[FR Doc. E4–1050 Filed 5–7–04; 8:45 am] 
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Bureau of International Labor Affairs 

Notice and Request for Information 
Regarding Forced/Indentured Child 
Labor Pursuant to Executive Order 
13126

AGENCY: Office of the Secretary, Labor.
ACTION: Notice and request for 
information regarding forced child labor 
in the cocoa industry in Côte d’Ivoire. 

SUMMARY: This notice sets forth and 
requests information regarding the 
status of a March 2001 submission, 
pursuant to Executive Order 13126 
(‘‘Prohibition of Acquisition of Products 
Produced by Forced or Indentured Child 
Labor’’) and alleging the use of forced 
child labor in the cocoa industry in Côte 
d’Ivoire. The Department of Labor, in 
consultation and cooperation with the 
Departments of Homeland Security, 
Treasury and State, has decided to 
continue monitoring the production of 
cocoa in Côte d’Ivoire to determine 
whether there is use of forced or 
indentured child labor in the industry 
and, accordingly, whether this country/
product should be added to the list of 
products prohibited from acquisition 
under Executive Order 13126. This 
notice also requests additional 
information to assist the Departments of 
Labor, State and Treasury in making a 
determination on forced child labor in 
the cocoa industry in Côte d’Ivoire. The 
review of this country/product is being 
conducted pursuant to Executive Order 
13126 and the Department’s 
‘‘Procedural Guidelines for Maintenance 
of the List of Products Requiring Federal 
Contractor Certification as to Forced or 
Indentured Child Labor.’’
DATES: Submitters of information are 
requested to provide two (2) copies of 
their written submission to the 
International Child Labor Program by 
June 9, 2004.
ADDRESSES: Written submissions should 
be addressed to Christine Camillo at the 
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International Child Labor Program, 
Bureau of International Labor Affairs, 
U.S. Department of Labor, 200 
Constitution Avenue, NW., Room S–
5307, Washington, DC 20210.
FOR FURTHER INFORMATION CONTACT: 
Christine Camillo, International Child 
Labor Program, Bureau of International 
Labor Affairs, U.S. Department of Labor, 
at (202) 693–4843; fax (202) 693–4830.
SUPPLEMENTARY INFORMATION: 

I. Background 

Executive Order No. 13126, which 
was published in the Federal Register 
on June 16, 1999 (64 FR 32383), 
declared that it was ‘‘the policy of the 
United States Government * * * that 
executive agencies shall take 
appropriate actions to enforce the laws 
prohibiting the manufacture or 
importation of goods, wares, articles, 
and merchandise mined, produced, or 
manufactured wholly or in part by 
forced or indentured child labor.’’ 
Pursuant to the Executive Order, and 
following public notice and comment, 
the Department of Labor (DOL) 
published in the January 18, 2001, 
Federal Register (66 FR 5353), a final 
list of products, identified by their 
country of origin, that the Department, 
in consultation and cooperation with 
the Departments of State and Treasury, 
had a reasonable basis to believe might 
have been mined, produced, or 
manufactured with forced or indentured 
child labor. In addition to this list, DOL 
also published on January 18, 2001, a 
notice of procedural guidelines for 
maintaining, reviewing, and, as 
appropriate, revising the list of products 
required by Executive Order 13126. (66 
FF 5351). The list of products can be 
accessed on the Internet at http://
www.dol.gov/ilab or can be obtained 
from: International Child Labor 
Program, Bureau of International Labor 
Affairs, Room S–5307, U.S. Department 
of Labor, 200 Constitution Avenue, 
NW., Washington, DC 20210; telephone: 
(202) 693–4843; fax (202) 693–4830. A 
copy of the ‘‘Procedural Guidelines for 
Maintenance of the List of Products 
Requiring Federal Contractor 
Certification as to Forced or Indentured 
Child Labor (Procedural Guideline)’’ is 
also available from this office. 

Pursuant to section 3 of the Executive 
Order, the Federal Acquisition 
Regulatory Councils published a final 
rule in the Federal Register on January 
18, 2001 (66 FR 5346), providing that 
Federal contractors who supply 
products that appear on the list issued 
by DOL must certify to the contracting 
officer that the contractor, or, in the case 
of an incorporated contractor, a 

responsible official of the contractor, 
has made a good faith effort to 
determine whether forced or indentured 
child labor was used to mine, produce, 
or manufacture any product furnished 
under the contract and that, on the basis 
of those efforts, the contractor is 
unaware of any such use of child labor. 
(48 CFR subpart 22.15). The regulation 
also imposes other requirements with 
respect to contracts for goods on the list 
of products. 

II. Côte d’Ivoire/Cocoa Executive Order 
Submission 

On March 20, 2001, DOL accepted for 
review a videotape submission, 
provided by Kevin Bales of Anti-Slavery 
International, under Executive Order 
13126, describing conditions of forced 
child labor in the cocoa industry in Côte 
d’Ivoire. In accordance with the 
Procedural Guidelines, DOL initiated a 
review into whether forced or 
indentured child labor is used in the 
production of this good in Côte d’Ivoire 
and has consulted with the Departments 
of Homeland Security (DHS), Treasury 
and State regarding this issue. DOL has 
included DHS in its interagency 
consultations for Executive Order 
submissions, since this agency now has 
responsibility for enforcing the forced 
labor provisions of the Tariff Act 
(previously enforced by the U.S. 
Treasury Department). 

III. Sources of Information & Factors 
Considered in the Review Process 

In conducting its review of this 
submission, DOL has sought and 
reviewed information on Côte d’Ivoire 
cocoa from a variety of sources, 
including the Department of Labor’s 
2002 Findings on the Worst Forms of 
Child Labor, the State Department’s 
annual Country Reports on Human 
Rights Practices—2003: Côte d’Ivoire 
and Trafficking in Persons Report, 2003, 
the International Institute for Tropical 
Agriculture’s 2002 Child Labor Surveys 
in the Cocoa Sector of West Africa 
synthesis report, as well as numerous 
other governmental and 
nongovernmental organization reports, 
articles and stories describing 
conditions of forced child labor in the 
Côte d’Ivoire cocoa industry. 

In reviewing this information, the 
Departments of Labor, State, Treasury 
and Homeland Security have considered 
several factors: The nature of the 
information describing the use of forced 
or indentured child labor; the source of 
the information; the date of the 
information; the extent of corroboration 
of the information by appropriate 
sources; and whether the information 
involved more than an isolated incident. 

In addition, DOL has sought evidence of 
recent, credible efforts being made to 
address forced or indentured child labor 
in Côte d’Ivoire by the Ivorian 
government.

IV. Evidence of Forced Child Labor in 
Côte d’Ivoire Cocoa Industry 

DOL has received reports that 
thousands of children work on cocoa 
farms in Côte d’Ivoire, most alongside 
their families. These children are 
allegedly engaged in tasks/activities 
such as clearing fields; weeding; 
maintaining cocoa trees; fermenting; 
transporting; and drying as well as 
particularly hazardous tasks, such as 
spraying pesticides on cocoa without 
protection, using machetes to clear 
undergrowth and carrying heavy loads. 

In addition to children working 
alongside their families in cocoa 
production, some children have 
allegedly been trafficked within Côte 
d’Ivoire and into the country from 
Benin, Burkina Faso, Ghana, Mali, 
Mauritania, Nigeria, and Togo to work 
on commercial cocoa farms. Children 
working as forced labor on these farms 
describe being deceived, coerced, and 
threatened by adult intermediaries and 
employers; working between 10–20 
hours per day with few or no breaks 
under hazardous conditions; and being 
confined to locked rooms at night and 
unable to leave their place of work. 
They also describe being: denied pay or 
provided with inadequate 
compensation; required to work without 
food or drink; subject to physical abuse 
and mental abuse; and prohibited from 
attending school. 

V. Enforcement of Child Labor Laws 
and Enforcement in the Cocoa Sector in 
Côte d’Ivoire 

Côte d’Ivoire’s Labor Code sets the 
minimum age for employment at 14 
years, even for apprenticeships, and 
prohibits children under 18 years from 
working more than 12 consecutive 
hours a day. The Labor Code also 
prohibits forced or compulsory labor, 
and Decree No. 67–265 sets the 
minimum age for hazardous work at 18 
years. There is no law specifically 
prohibiting trafficking in persons, 
although one is pending in the National 
Assembly. 

Child labor laws in Côte d’Ivoire 
apply to all sectors and industries in the 
country, but minimum age laws are 
enforced by the Ministry of Employment 
and Civil Service only in the civil 
service and in large multinational 
companies. In 2003, the government 
continued to combat trafficking, but 
there were no reports that the 
government prosecuted traffickers using 

VerDate jul<14>2003 18:40 May 07, 2004 Jkt 203001 PO 00000 Frm 00049 Fmt 4703 Sfmt 4703 E:\FR\FM\10MYN1.SGM 10MYN1



25925Federal Register / Vol. 69, No. 90 / Monday, May 10, 2004 / Notices 

existing laws against the kidnapping of 
children. The government’s engagement 
in the country’s ongoing civil conflict 
has impeded enforcement of child labor 
and anti-trafficking laws since 
September 2002. 

VI. Recent Government Efforts To 
Address the Child Labor Problem in the 
Cocoa Industry 

The Government of Côte d’Ivoire has 
acknowledged the problem of child 
labor in the cocoa industry and made 
some recent, credible efforts to address 
this issue. In September 2000, the 
Governments of Côte d’Ivoire and Mali 
signed a bilateral agreement to curb the 
trafficking of Malian children into Côte 
d’Ivoire and have worked together since 
then to prevent cross-border trafficking 
and repatriate child victims. In 2001, 
the government began participating in a 
$4.3 DOL-funded regional project 
funded through the International Labor 
Organization’s International Program on 
the Elimination of Child Labor (ILO–
IPEC) to combat the trafficking of 
children for exploitive labor in West 
and Central Africa. In 2002, the 
government agreed to participate in a 
second $5 million DOL-funded ILO–
IPEC project to combat the use of 
children in hazardous work in the cocoa 
sector. That same year, in collaboration 
with INTERPOL, the Government of 
Côte d’Ivoire organized a meeting with 
neighboring countries in West and 
Central Africa, and several United 
Nations agencies and nongovernmental 
organizations, to discuss child 
trafficking in the region. In the resulting 
Yamoussoukro Declaration, the meeting 
participants pledged to conduct 
coordinated information campaigns on 
child trafficking. The government has 
implemented a National Development 
Plan for Education that calls for 
universal primary education by 2010 
and in 2002, distributed free textbooks 
to 1.2 million students. In April 2004, 
the government conducted a workshop 
on child labor in the cocoa industry and 
considered anti-trafficking legislation. 

VII. Status of the Review of the Côte 
d’Ivoire/Cocoa Submission 

Although the Government of Côte 
d’Ivoire has made some recent, credible 
efforts to address forced child labor in 
the cocoa sector, the Departments of 
Labor, State, Treasury and Homeland 
Security remain concerned about this 
problem and about the lack of an 
adequate legal framework to address 
forced child labor in the non-industrial 
farm sector. For this reason, the 
Departments have decided to continue 
to keep this Executive Order submission 
under review in order to monitor the 

government’s efforts to address the 
forced child labor problem in the cocoa 
industry during the next six months. At 
the end of this period, the Departments 
will determine whether the Government 
of Côte d’Ivoire has taken significant, 
credible steps to consider the adoption 
of new anti-trafficking legislation and 
has made efforts to enforce its laws 
prohibiting child labor, including forced 
child labor where it is occurring in the 
cocoa sector. 

VIII. Information Sought 
DOL is requesting current information 

about the nature and extent of forced 
child labor in the cocoa industry in Côte 
d’Ivoire as well as efforts made by the 
Government of Côte d’Ivoire to address 
this problem. 

This notice is a general solicitation of 
comments from the public. All 
submitted comments will be made a 
part of the record of the review referred 
to above and will be available for public 
inspection.

Signed in Washington, DC this 5th day of 
May, 2004. 
Arnold Levine, 
Deputy Under Secretary for International 
Labor Affairs.
[FR Doc. E4–1047 Filed 5–7–04; 8:45 am] 
BILLING CODE 4510–28–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–53,538 and TA–W–53,538A] 

Allegheny Ludlum Corporation, 
Brackenridge Works, Brackenridge, PA 
and Allegheny Ludlum Corporation, 
Leechburg Works, Leechburg, PA; 
Dismissal of Application for 
Reconsideration 

Pursuant to 29 CFR 90.18(C) an 
application for administrative 
reconsideration was filed with the 
Director of the Division of Trade 
Adjustment Assistance for workers at 
Allegheny Ludlum Corporation, 
Brackenridge Works, Brackenridge, 
Pennsylvania and Allegheny Ludlum 
Corporation, Leechburg Works, 
Leechburg, Pennsylvania. The 
application contained no new 
substantial information which would 
bear importantly on the Department’s 
determination. Therefore, dismissal of 
the application was issued.
TA–W–53,538; Allegheny Ludlum 

Corporation, Brackenridge Works, 
Brackenridge, Pennsylvania 

TA–W–53,538A; Allegheny Ludlum 
Corporation, Leechburg Works, 
Leechburg, Pennsylvania (April 28, 

2004).

Signed at Washington, DC, this 3rd day of 
May 2004. 
Timothy Sullivan, 
Director, Division of Trade Adjustment 
Assistance.
[FR Doc. E4–1056 Filed 5–7–04; 8:45 am] 
BILLING CODE 4510–13–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–52,382] 

Capital Mercury Apparel, Ltd, Mar-Bax 
Shirt Company Division, Ark 
Management Consultants, Gassville, 
AR; Amended Certification Regarding 
Eligibility to Apply for Worker 
Adjustment Assistance 

In accordance with section 223 of the 
Trade Act of 1974 (19 U.S.C. 2273) the 
Department of Labor issued a 
Certification of Eligibility to Apply for 
Worker Adjustment Assistance on 
August 22, 2003, applicable to workers 
of Capital Mercury Apparel, Ltd, Mar-
Bax Shirt Company Division, Gassville, 
Arkansas. The notice was published in 
the Federal Register on September 17, 
2003 (68 FR 54498). 

At the request of the State agency, the 
Department reviewed the certification 
for workers of the subject firm. The 
workers are engaged in the production 
of men’s woven dress and sports shirts. 

New information shows that some 
workers separated from employment at 
the subject firm had their wages 
reported under a separate 
unemployment insurance (UI) tax 
account for Ark Management 
Consultants. 

Accordingly, the Department is 
amending the certification to properly 
reflect this matter. 

The intent of the Department’s 
certification is to include all workers of 
Capital Mercury Apparel, Ltd, Mar-Bax 
Shirt Company Division, Ark 
Management Consultants, Gassville, 
Arkansas, who were adversely affected 
by a shift in production to Mexico. 

The amended notice applicable to 
TA-W–52,382 is hereby issued as 
follows:
All workers of Capital Mercury Apparel, Ltd., 
Mar-Bax Shirt Company Division, Ark 
Management Consultants, Gassville, 
Arkansas, who became totally or partially 
separated from employment on or after July 
23, 2002, through August 22, 2005, are 
eligible to apply for adjustment assistance 
under section 223 of the Trade Act of 1974.’’
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